
application form

// HOW TO SUBMIT A REMIT

Remits are positions or policies put to 
LGNZ’s AGM for a vote. 

Any remit needs the support of either an 
LGNZ zone, sector or five councils. 

LGNZ reviews all proposed remits to ensure 
they meet the criteria below.

If your council wants to propose a remit 
for consideration by the 2023 AGM, please 
complete this form and email it, along with 
any supporting information, to 
agm@lgnz.co.nz by Wednesday 24 May. 

If you have any questions about the remit 
process, or want help completing your 
application, please contact Grace Hall, 
Director of Policy and Advocacy at 
grace.hall@lgnz.co.nz 

// THE PROCESS FROM HERE

Once LGNZ receives your proposed remit, it 
will be considered by our Remit Screening 
Committee. This Committee is made 
up of LGNZ’s President, Vice-President, 
Chief Executive and Director of Policy and 
Advocacy. The Remit Screening Committee 
will determine whether your proposed remit 
satisfies the criteria, and whether or not to 
put it forward to the 2023 AGM. 

We will let you know whether your remit is 
going forward to the AGM by 2 June.

// CRITERIA FOR REMITS

The remit is relevant to local 
government as a whole, not just a 
single zone, sector or council.

The remit relates to significant 
matters, including constitutional 
and substantive policy, rather than 
matters that can be dealt with 
administratively.

The remit concerns matters that 
can’t be addressed through channels 
other than the AGM.

The remit does not deal with issues 
that already being actioned by 
LGNZ. This covers work programmes 
underway as part of LGNZ’s strategy.
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https://www.lgnz.co.nz/about/our-strategy/


COUNCIL PROPOSING REMIT: 

CONTACT NAME: 

PHONE: 

EMAIL: 

REMIT:

WHO SUPPORTS THE PROPOSED REMIT?

List either the LGNZ zone, sector group or 
five councils that support the remit. 

WHY IS THIS REMIT IMPORTANT?

Briefly describe what the issue is and why 
it requires action.
Max. 150 words

BACKGROUND AND CONTEXT: 

You may wish to include: 

//	 What has caused this issue? 
//	 Relevant legislation, policy or 	
	 practice
//	 Key statistics to show the scope of 

the issue 
//	 An outline of what your council/	

others have already done to 		
address this issue or bring about 	
the proposed change

Max 500 words 

REMIT APPLICATION FORM PG 2



REMIT APPLICATION FORM PG 3

HOW DOES THIS REMIT RELATE 
TO LGNZ’S CURRENT WORK 
PROGRAMME?

Briefly describe how the proposed remit 
aligns with LGNZ’s strategy and policy 
priorities but does not duplicate existing 
or planned work.

Approx. 150 words

HOW WILL YOUR COUNCIL HELP 
LGNZ TO MAKE PROGRESS ON THIS 
REMIT?

Briefly describe the steps that your 
council would be prepared to take to 
assist LGNZ to progress the remit.

100 – 300 words

PLEASE ATTACH TO YOUR EMAIL:

//	

//	

//	

A copy of this application form.

Evidence of support from an LGNZ zone or sector group 
or five councils. This could be in the form of emails,  
letters or zone/sector group meeting minutes or   
resolutions. 

Any further contextual/background information you’d 
like to share, combined in a single PDF file. 

SUPPORTING INFORMATION 
AND RESEARCH

https://www.lgnz.co.nz/about/our-strategy/

	five councils that support the remit: TBC
	Max 150 words: The Local Government (Community Wellbeing) Amendment Act (2019) restored the four aspects of wellbeing to the mandate of all councils in New Zealand.

The Act “provides for local authorities to play a broad role in promoting the social, economic, environmental, and cultural well-being of their communities, taking a sustainable development approach”. Unfortunately, the Act does not define what wellbeing, or the four dimensions (social, economic, environmental or cultural) mean.   

Given the importance of wellbeing to central and local government, it would be helpful to bring together the different frameworks and interpretations into a shared understanding of wellbeing. A lack of a centralised framework and shared understanding has led to multiple wellbeing frameworks and definitions being referenced and used. This adds complexity for Councils and other organisations, and reduces the positive impact that the inclusion of wellbeing in the Act could have. It also makes it harder for central and local government to work together in partnership to improve wellbeing.

Hamilton City Council Deputy Mayor, and Chair of Zone Two, Angela O’Leary raised this issue directly with Hon Kieran McAnulty, Minister for Local Government, at a Zone Two forum earlier this year. He suggested he would support work by LGNZ to bring everyone into alignment in this sphere. It will be important that central government is fully engaged in the conversation.
	Approx 150 words: LGNZ state they will empower councils across New Zealand who know their communities best to support them to thrive – culturally, economically, socially, and environmentally. They will support and advocate for councils, ensuring the needs and priorities of their communities and residents are heard loud and clear at the highest levels of central government. They will unite, motivate, and equip our councils to move mountains for our communities. 

The development of a shared understanding and framework of wellbeing across central and local government will ensure a united voice is heard to promote the needs of our local communities. It would provide a common language for explaining why councils do what we do, and measuring ourselves to understand how we are progressing against what we say we will do. 

At a local level we will then be able to use the core elements of wellbeing to ensure they are reflective of our own diverse communities. As we plan services, facilities and infrastructure for the future, the community’s view on what will have the most impact on their wellbeing will provide a direction for options and priority of work. Every service, facility or infrastructure project will have a connection to how it contributes to improving wellbeing.  
	Text1: That LGNZ advocates to central government for the development of a shared understanding and centralised framework of wellbeing
	Text2: james.clarke@hcc.govt.nz
	Text3: 027 808 9580
	Text4: James Clarke
	Text5: Hamilton City Council
	Text6: Currently there are multiple definitions and frameworks used to explain, define, and measure wellbeing. Navigating these causes significant extra and unnecessary work for Councils and other organisations. If there were an agreed understanding of what wellbeing means, and a consistent framework that could be followed - accepting that there will always be local or organisational differences - this would allow central government agencies and local government to work more effectively together.  

At a national level: 

The Local Government (Community Wellbeing) Amendment Act restored the four aspects of wellbeing – see details in annex. The then Local Government Minister Nanaia Mahuta said “Re-inserting the four well-beings back into the Local Government Act will acknowledge the valuable role local leadership has to promote the social, economic, environmental and cultural well-being of citizens and communities”. 

After the reintroduction of the four wellbeings, Taituarā defined wellbeing as below: 

Social Wellbeing is the Wellbeing of individuals, their families, whanau, hapu, iwi, and a range of communities gain from being able to set goals and achieve them, such as education, health, the strength of community networks, financial and personal security, equity of opportunity, and rights and freedoms. 

Cultural Wellbeing arises from those within our communities having shared beliefs, values, customs, behaviours and identities, and having these reflected through language, stories, visual and performing arts, ceremonies and heritage. 

Economic Wellbeing is the wellbeing derived from the economy generating employment and wealth necessary to provide many of the requirements that make for social well-being, such as health, financial security, and equity of opportunity. 

Environmental Wellbeing occurs as the natural environment sustainably supports the activities that constitute healthy community life, such as air quality, fresh water, uncontaminated land, and control of pollution. 

There are numerous other definitions and frameworks of wellbeing used by government agencies including: 

- Living Standards Framework and He Ara Waiora* used by Treasury 
- Ngā Tūtohu Aotearoa – Indicators Aotearoa New Zealand used by Statistics NZ 
- Waka Kotahi/NZ Transport Agency Benefits Framework and the Transport Outcomes Framework 
- Pacifica Wellbeing Framework 
- He Ara Waiora* – Maaori wellbeing framework
- Children’s Commissioner Wellbeing Wheel 
- He Ara Oranga Wellbeing Outcomes Framework – Mental Health & Wellbeing Commission 
- United Nations 17 Sustainable Development Goals 

More information on these is available in the annex. 

At a regional level: 

There are numerous organisations seeking to apply a regional lens on wellbeing. For example, in the Waikato, we have the Waikato Wellbeing Project, which is coordinated by the Waikato Regional Council and focuses on the UN’s Sustainable Development Goals. Separately, community foundation Momentum Waikato has produced a holistic report on the four dimensions of wellbeing in our region to inform and support decision-making. 

At local level:

Given the wording of the Local Government Act, many individual Councils apply their own definitions to wellbeing. Hamilton City Council has a clearly articulated purpose of “improving the wellbeing of Hamiltonians”. We simply describe wellbeing as: 

Social - we care for, and about, all of our people 

Economic - our economy provides opportunities to prosper 

Cultural - we celebrate our unique and diverse culture 

Environmental - we love and protect our environment 

Hamilton City Council has translated our communities’ aspirations into an understanding of their priorities for Council (“Shaping Hamilton Kirikiriroa – Our Vision”, which identifies five priorities for our city). The wellbeing outcomes are used to describe the benefit of a project or option within the activity management plans or proposals for new or changed activities and infrastructure.

We measure our progress towards improving the wellbeing of Hamiltonians in a variety of ways, including a two year ‘Wellbeing report’ that includes a series of indicators to track progress.
	Text7: Aligning with LGNZ’s four leadership pillars, we believe we can assist with:

Whakahono // Connect - Hamilton City Council is active in Hamilton and across New Zealand, building connections with others focused on wellbeing and those working in this field. We will continue to identify, approach and work with others who may be able to support promotion of a shared framework and language for wellbeing across the country.

Whakamana // Advocate – Hamilton City Council Elected Members and staff would be pleased to  participate in work across the sector and with central government to advocate for, and help design, a framework that will bring about a shared understanding and enable local communities to engage in wellbeing conversations with common understanding.


